Valley Hospitality
Employee Developmental Team (EDT) Application

Confidential Application

Please type or print in black ink.

Company Qualifications:
e *Must have completed six months of service with Valley
Hospitality
e Must have no record of disciplinary actions during the most
recent six months
e Employee of the Quarter recipient preferred

*Six months pre-requisite may be waived in cases such as
conversion/new property situation

l. Personal Data

Name

Last First Middle
Preferred Name Male Female Date of Birth
Home Address Telephone
City State Zip Email

II.  Employment

Property

Department

Telephone

Emaill




1. Education

A. School/College Degree (List Highest Degree Only)

B. Special Awards/Honors

V. Activity Data
A. Volunteer Leadership Role(s) at this time or in previous roles:

Organization Position

Describe Responsibility

B. What do you consider your most important accomplishment in the organization?

C. How much time do you commit to volunteering?

V. General Information

One of the goals of EDT is to build a network of property leaders who can enhance their
problem-solving and other leadership abilities through shared perspectives and working
together.

A. What do you feel are the three most significant opportunities facing Valley Hospitality
today?
1.




2.

3.

B. Why should your manager choose you to represent their property as an EDT
member?

C. What specific skills’/knowledge do you hope to gain from your participation in EDT?

D. What would your fellow employees say is your best character trait?

E. During your time with Valley Hospitality, what EDT events have you attended?

Property Manager Date

Brian Plemmons Date
President



